Grants-in-Aid — Professional Staff and Dependents
Title 4, Chapter 3, Sections 11 & 12
(Please refer to the Board of Regents Handbook for the latest policies)

Section 11. Grants _-In-Aid — General Administration

Unless otherwise provided, the following provisions govern the administration of
NSHE grants- in-aid for professional staff, including their spouse or registered
domestic partner and financially dependent children as authorized by this Chapter.

1. The registration fees associated with the William S. Boyd School of Law, the
University of Nevada, Reno School of Medicine; the University of Nevada, Las
Vegas School of Medicine; and the pre-doctoral program at the University of
Nevada, Las Vegas School of Dental Medicine are eligible for a grant-in-aid.

2. Except as otherwise provided, persons who receive a grant-in-aid pursuant to
this Chapter and enroll in a state-supported course at any NSHE institution
shall receive a grant-in-aid equivalent in value to that portion of the per credit
registration fee at






8. Except as otherwise provided, professional staff members as defined in this
section are restricted to no more than six credits in the fall and spring semesters.
Professional staff members employed under an “A” contract shall be limited to
three credits for a grant-in-aid across all summer semesters. Upon approval by
the institutional President or his or her designee, on a case by case basis,
professional staff members enrolled in a degree program designed for working
professionals may also take an additional three credits in the fall, spring and
summer semesters. Professional staff members employed under a “B” contract
are not limited in the number of credits that are grant-in-aid eligible during all
summer sessions. There shall be no restriction on the number of credit hours a
spouse or financially dependent child may register for under this polic(r)7 (bas)30( )]TJ -Gpon
approval by the institutional President, community college faculty while on
sabbatical may take additional courses under this policy if for professional
development.

9. A professional staff member, spouse or financially dependent child enrolled in a
course under a grant-in-aid at the time the professional staff member’s contract
terminates shall be permitted to finish the course under the grant-in-aid.

10. System Administration or an institution awarding the grant-in-aid to an
employee or his spouse or financially dependent child must notify the employee
and the Internal Revenue Service of the appropriate taxable benefit pursuant to
the NSHE’s Section 127 Educational Assistance Plan.

11. Widows or widowers and financially dependent children of deceased former
professional staff members, or professional staff members who have become
totally and permanently disabled, their spouses and financially dependent
children may request a grant-in-aid on the form prescribed by the Chancellor.
Such individuals are eligible for a grant-in-



Employee Name: Departhiér. :

Employee ID Number: Student ID Number:
Check the applicable box: W Current Staff W Emeritus/Retired Staff W Spouse
X Dependent of Staff X Dependent of Deceased Staff W Domestic Partner

Year: 20 SemesteX Fall X Spring X Summer- mini, 1%, 2", 39 (circle applicable Summer term
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